
 

Demand on labour market in the Koblenz region in autumn 2007 
 
 
The labour market situation in Germany has changed since the project idea was 
born. The unemployment rate in Rhineland-Palatinate sunk from 7,4% in Septem-
ber 20006 to 6% in September 2007. That means 27.914 less people in Rhineland-
Palatinate are unemployed (-18,4%). The total number of employed people is 
1.180.200. This number rise up about 2,2% in the last year. The best increase is 
given in the area of service (including the contingent work) with 8,1%, but also 
the increase in the production area is interesting (1,8%). 
 
In the district of the Handwerkskammer Koblenz are 10.365 people less unem-
ployed than in September 2006. In September 2007 are in the Koblenz district 
46.531 people unemployed. The unemployment rate in the Koblenz district is also 
like the average in the land 6%. 
 
What has also changed in a heavy way is the demand of qualified workers by the 
companies. The labour market offers not enough qualified people. So get people a 
chance who have been unemployed for a longer term and/or who are not well 
qualified. Companies offers their employees the possibility of qualification and to 
change their job to a job with higher demands. At the same time they hire people 
from the labour market with less qualification. There are companies which can’t 
take over a new offer for a contract because they have not enough qualified peo-
ple. So the companies hire again older people. The unemployment of people older 
than 50 sunk about 17,2% in the land. 
 
For example the Handwerkskammer Koblenz is daily asked by SME’s, especially by 
firms in the field of contingent work, for qualified welders or metal workers. 
There are enough places to train people, but the funding by the labour agency is 
restricted so that not enough unemployed people can be trained. And there is also 
the problem that there are not enough people who are interested in a job in the 
metal sector.  
 
In Rhineland-Palatinate have been in September 2007 16.100 vacancies. Most va-
cancies are in the metal and electric sector with 3.700 offers, building and con-
struction area with 2.400 offers and the traffic area (especially truck drivers) with 
1.800 offers. 


